Our Firm is fully committed

to promoting gender equality

in the workplace.

GENDER EQUALITY INDEX 2025

Gender pay gap: NC
Pay raise distribution gap: 35/35
Maternity leave return indicator: NC

Gender balance among the 10 highest earners: 5/10

GENDER EQUALITY INDEX 2024

Gender pay gap: 27/40
Pay raise distribution gap: 35/35

Maternity leave return indicator: NC

Gender balance among the 10 highest earners: 10/10



